
 Bringing together skills, 
expertise and shared knowledge
in UK ambulance services

Reducing Misogyny & Improving Sexual 
Safety in the Ambulance Service 

ASK uncomfortable quest ions
ACCEPT and own the truth
APPRECIATE the impact 
ADDRESS own react ion
AVOID ‘other ing’
AMPLIFY voices
ADVOCATE change
ALLIES not  passengers



Three Publications

A sector wide commitment to bring about 
positive change.

1. Evidence Base
2. National Consensus Statement

3. Next Steps/Interventions





Collaborative
Challenging

Exposing
Unexpected

Empowering
Frustrating

Relentless
Nuanced

Promising Leading

How is it going so far?

Voices of 
Consensus 

Development 
Group, 2024











Examples of Action



1. Relationships, Ethics & Boundaries

2. Support for those involved with complex cases

3. Sexual Safety & Safeguarding

4. The Rise of Extreme Misogyny & Incel Activity

5. Preparing for the Worker Protection Act

6. The Role of the Regulator

7. We need to talk about AI





“Content so far has certainly enhanced my confidence and competence in engagement within 
allegations and hearings.”

“SO much overt judgement and victim blaming happens because of engrained attitudes, which 
I will ensure is challenged from right now.”

“Connecting with colleagues in other ambulance services has been invaluable, knowing we 
aren’t alone with a lot of the same problems. I didn’t realise how much I had to learn.”

“How to deal with complex cases/situations - also wanted to add that these sessions are really 
useful in terms of all relationship issues, not just sexual safety.”

“I hadn’t realised how passive I have become in my role until today. I feel equipped with new 
confidence of this subject to take back to my team.”

Empowerment



Significant increase in related concerns 
and ER cases.

Media engagement, leadership 
language shift and campaigns.

450+ colleagues engaged with learning 
programme.

84 events attended to share learning 
and approach. (Jan 2023-Aug 2024)

Improved awareness, trust and 
validation of experiences.

Overtly communicated our 
leadership approach and stance.

Empowered and enabled our people 
professional community.

Embracing new era of accountability 
and transparency.

Built national ambulance 
infrastructure around sexual safety.

PROGRESS SO FAR

57 community of practice members 
representing 4 nations.



6,543 visits to webpage since Oct 2023

4 nation representation of students.

Thematic analysis of available empirical 
evidence.

Launch of dedicated webpage and 
learning resource library.

Establishing of student voice panel.

Collaborative approach with The 
Ambulance Staff Charity.

Progress check in with each 
Ambulance Service.

Board level learning session delivery and 
collective oversight of sexual safety as a 
risk.

PROGRESS SO FAR

Average rating of 3.2
(5=full implementation of recommendations and 1=not started)

ALL ambulance trust Boards.



Some uncomfortable truths that have been exposed… 

• Upstream prevention/Resistance at the lower end of the pyramid.

• Our data is not yet mature enough to really have the full picture which makes progress 
challenging to quantify in the way we are comfortable with (dashboards etc).

• Poor investigation capability and lack of confidence with high-stress, high-conflict cases which 
will inevitably increase.

• Our identity. What do we want to be? Are we healthcare or a uniformed service? How is 
heraldry impacting our cultural norms? Is there a perpetual link with the police, fire and 
military?

• Contradictory leadership representation at the highest level.



National Ambulance Focus-What next?

Data growth

Establish research priorities

Continued upskilling of people 
professionals


